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Summary of Legislation: This bill requires a city, a town, and a county to provide life, accident, and
sicknessinsurance for the unit's police reserve officers. It also requires (rather than allows) apolicereserve
officer to be covered by the medical treatment and burial expense provisions of the worker's compensation
law and the worker's occupational diseases law.

Thisbill providesthat the insurance policy must provide aweekly benefit for total disability of not lessthan
$250 for amaximum of 260 weeks. It providesthat aunit'sinsurance policy must pay apolicereserve officer
not lessthan $150,000 if the officer becomestotally and permanently disabled for acontinuous period of not
less than 260 weeks as a result of an injury that occurred in the performance of the officer's duties. It also
provides that a policy of insurance purchased by a unit may provide for: (1) the extension of the weekly
benefit amount for total disability after the expiration of 260 weeksfor thelife of the officer with or without
the benefitsfor partial and permanent disability; and (2) the coordination of the officer's other benefitswhere
adisability prevents a member from performing any reasonable employment.

Effective Date: January 1, 2000.

Explanation of State Expenditures. The Workers Compensation Board would experience minimal
administrative expense due to provisions of this bill, within current budgetary expenditures.

Explanation of State Revenues:

Explanation of L ocal Expenditures: Thisbill requiresthat all units provide insurance for police reserve
officers: (1) for medical payments under workers compensation; and (2) insurance premiums for the
minimum benefit levels specified. There are approximately 2,800 reserve officers in the state and it is
unknown at this time how many currently have medical or disability insurance. This bill may aso change
the premiums paid by those units whaose benefits are below that currently specified. The following factors
apply in the fiscal impact for local units required to pay for insurance under of this hill.
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Workers Compensation Premium: The bill provides coverage similar to that provided for salaried
employeesby the Workers Compensation Board. Current coveragefor police officersfor medical and burial
benefitsis $0.88 per $100 salary. Since reserve officers are unsalaried, an adaptation for volunteer coverage
(applied in other insurance volunteer cases) isto provide insurance for the salary the reserve officer would
have been paid for the service. For example, units would pay $194 to $325 annually for full-time officers
making $22,000 to $37,000 a year. Under this scenario, the premium could be assessed based on the time
spent in reserve duties. Based on this assumption, a unit might pay $48 to $81 annually for each reserve
officer who works ten hours a week. Worker’s compensation is also the primary insurance for al medical
expenses related to job injuries (before other medical insurance would take over).

Additional Medical, Disability and Death Coverage: The bill provides for additional medical coverage
aswell as benefitsfor total disability and death during the performance of reserve officer duties. Based on
discussionwithinsurance providerswith someexperienceininsuring policeofficers, premium estimatesvary
due to the following: (1) amount of time reservists serve on duty; (2) the total number of reservists to be
insured in each jurisdiction; and (3) lack of experiencein insuring reserve officers. Premiums quoted ranged
from $200 up to $3,000 per person for the benefits stated in this bill.

Local Insurance Cover age Examples: The following provide three local insurance comparisons.

Volunteer Firefighter Coverage: Quoted rates for 22,000 volunteer firefighters in Indiana for
similar benefitslisted inthishbill total annual cost of $112 per volunteer firefighter for total disability
(this does not include the added medical or death benefit).

County Sheriff and Town Police Examples: County health benefits for single Clark County
salaried employees, including the sheriff’s department (31 FT officers/50 reservists), are $170
annually for medical and death ($15,000) benefits. The Crawfordsville Police Department (28 FT
officers/26 reservists) currently does carry workers compensation as well as other insurance for
reserve officers: medical benefits (up to $10,000), disability ($300 weekly for up to 52 weeks) and
death ($75,000) at an annual premium cost of $1,000.

Additional information on the potential fiscal impact of this bill will be provided asit is collected.

Explanation of L ocal Revenues:

State Agencies Affected: Worker's Compensation Board.

L ocal Agencies Affected: Local law enforcement agencies.

I nfor mation Sour ces: Charlie Burch, IndianaLaw Enforcement Training Academy (317) 839-5191; Mike
Ward, Indiana Chiefs of Police (317) 816-1619; Troy Fornof & Mark LeFever, Provident Insurance (800)
447-0360; Tim Downey, Tim Downey Insurance, (800) 382-8837; Chief David Johnson, Crawfordsville
Police Department, (765) 362-3762; Margie Hommel, Clark County Auditors Office (812) 285-6211; Mike
McCormick, McCormick and Mesker | nsurance (765) 362-3795; Ron Cooper, IndianaCompensation Rating
Bureau (317) 842-2800; Katrina Clingerman, Worker's Compensation Board, (317) 233-3382.
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